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Detailed Job Description
Men’s Council

Visionary

Helps guide discussion on strategy

Helps team think long-term and strategically

Guides team to think about “why” we do things, not just how to do them
Knows how to “listen”

Committed to the Great Commandment to go and make disciples

Strategist

Able to help team think about the “how” — how the team will move plans forward
Helps team think through process and implications of decision-making

Puts the “meat to the bones” of a plan or outline

Administrator

Keeps team organized and on-task with agendas and documentation
Takes notes and summarizes action items at the end of meetings
Very comfortable with computers

Doesn’t dominate or let others dominate discussion

Hold team accountable

Person Gifted with Mercy & Serving

Someone who is sensitive to the people involved and the relational implications of decisions and
plans

Able to balance the task-oriented side of the team with healthy reminders about the practical aspects
of ministry

Leader/Organizer
Able to rally a team around them to accomplish a goal
Knows a lot of guys and able to motivate them to get involved

Mature Believer/Spiritual Mentor

One who has walked the road with Christ awhile

Has experiences relating to all types of people

Has the gift of discernment

Can bring Scripture immediately to bear on any situation and offers God’s wisdom on most items
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Communications Person

One who is comfortable with email, newsletter creation, or overseeing phone calling efforts
Works closely with the volunteer program team leader to ensure the right info is getting to the
volunteer base in a timely manner

Man of Character
One who says what he means and does what he says he will do.
Can be counted on to follow-through on tasks and projects independently.
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